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NOTICE TO ALL BRANCH 9 MEMBERS 
Any proposed amendments to the 

2021 Branch 9 By-Laws must be 
presented in writing to the 

Recording Secretary no later than the 
February 22, 2022 General Membership Mtg.

$50 in a calendar year. This 
exception does not apply to gifts 
of cash or of investment interests 
such as stock, bonds, or certificates 
of deposit. Where the market 
value of a gift or the aggregate 
market value of gifts offered on 
any single occasion exceeds $20, 
the employee may not pay the 
excess value over $20 in order 
to accept that portion of the gift 
or those gifts worth $20. Where 
the aggregate value of tangible 
items offered on a single occasion 
exceeds $20, the employee may 
decline any distinct and separate 
item in order to accept those items 
aggregating $20 or less.

If you have any questions, 
regarding gifts from your 
customers contact your supervisor 
to get verification that it is 
acceptable to accept the gift in 
question. If you disagree with the 
supervisor’s opinion based on 
the language above, contact your 
steward or the Branch office for 
clarification.

OIG 
Integrity Tests
During the Holiday Season we 
need to remind you that Postal 
employees are disciplined and 
even removed for using gift cards 
that they found in collection 
boxes, on the street, and  in some 
cases given to them by customers 
saying they found the gift cards 
in front of the Post Office. In all of 
these instances, the gift cards were 
planted by the OIG. Each year the 
OIG is again planting gift cards to 
test Letter Carriers.

In the recent examples that 
we have heard of, the OIG are 
conducting “integrity tests”. In 
these tests, the OIG agents are 
placing gift cards that have values 
of $25-$50 in the outgoing mail 
slots, collections boxes and even 
in single-family mailboxes. As 
Letter Carriers, it is common for 
our customers to leave gifts in 
their mailbox even outside of the 

holidays, and we normally accept 
those gifts. 

Where a Letter Carrier may get into 
trouble is when they accept cash 
in any amount or gifts (including 
gift cards) valued above $20. This 
is where the OIG agents are testing 
our integrity.

Although one wonders how these 
OIG agents would score on any 
test of integrity. That said, the 
rules are the rules and below is 
language from the Code of Federal 
Regulations 2635.204(a), which 
should be considered the next 
time one of your patrons, gives 
you a gift.

Gifts of $20 or less. An employee 
may accept unsolicited gifts 
having an aggregate market 
value of $20 or less per source 
per occasion, provided that 
the aggregate market value of 
individual gifts received from any 
one person under the authority 
of this paragraph shall not exceed 
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NEW MEMBERS

Michael Akerson
Matthew Bliss

Julian Chatterton
Jerry Cox
Ron Cripe

Tereasha Frazier
Philip Leppanen

Alan Morris
David Moultan
Michael Riley
Lilah Shepard
Emily Smith
Julian Ward

Bob Egeberg (Golden Valley)
Last Punch. Best Wishes!

RETIREMENTS

In Memoriam
Roger Bresnahan
Donald McVeigh

Lynne Shafranski (Active)

Steve Blonigen (Richfield) makes 
his last punch with congratulations 

from Steward Joe Rian

 Lufti Bilani (Minnehaha Station) 
joins the “last punch bunch”!  with 

Steward Matt Fussy.
Happy retirement

 Congratulations on your retirement 
Larry Wenning (Chanhassen) Last 

Punch with Steward  Kevin Barbosa

President Rolando extends 
COVID-19 dispensation

On Dec. 6, NALC President 
Fredric V. Rolando sent a letter to 
branches and state associations 
extending dispensation through 
2022 for several issues caused by 

the COVID-19 pandemic.

The letter can be viewed  @
https://www.nalc.org/news/nalc-

updates/body/dispensation-letter-
Dec-2021.pdf

Daughter of Branch 320 
member killed in Oxford High 

School shooting
NALC is deeply saddened to learn 
of the death of Madisyn Baldwin, 
the daughter of North Oakland 
County, MI Branch 320 member 

Robert Baldwin. Madisyn, a 
17-year-old student, was killed in 
a shooting at Oxford High School 
on Nov. 30. She is survived by her 
father Robert, her mother Nicole 

and her siblings Payton, Liam and 
Brinley.

“NALC mourns the loss of Madisyn, 
and we are devastated by this 

senseless act of violence,” NALC 
President Fredric Rolando said. 

“We send our deepest sympathies 
to Brother Baldwin, his family and 
all of the victims of this tragedy.”
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This December ends the current 
term of office for the Branch 9 
officers and Stewards. This is 
an end of term report to the 
membership. The current three-
year term began January 2019 
and ends December 31st, 2021. 
There have been major changes 
in Branch 9 over this period. The 
next three-year term for officers 
and stewards is from January 2022 
through December 2024. 

Finances and membership
In the start of 2019, the Branch 
had a membership of 1,400 active 
carriers. At the end of 2021 there 
are currently 1326 active carriers 
and 827 retired carriers. Our 
total membership numbers have 
continued to trend downward. 
In 2019 the active carrier dues 
increased to $29.46 a pay period, 
up from the previous dues amount 
of $29.19 a pay period for active 
carriers. There was no increase in 
dues for 2020 or 2021 as a National 
Contract had not been signed. 
National is now increasing their 
dues starting January of 2022, 
which will increase the dues for 
Branch 9 in January 2022 to $31.73 
for active letter carriers. Even with 
the decrease in membership the 
Branch remains on solid financial 
ground. 

Letter Carrier Pay
Pay for all letter City Letter Carriers 
and CCAs is negotiated by the 
National NALC Headquarters and 
USPS headquarters during every 
contract. At the end of 2019 top 
letter carrier pay was $31.61, top 
Carrier Technician pay was $32.28, 
and CCA pay started at $17.65 
then after one year on the rolls it 
jumped to $18.65 an hour. During 
the current term, the National 
parties negotiated an increase in 
all letter carrier pay. At the end 
this term top letter carrier pay is 
$33.66, top Carrier Technician pay 
is $34.37, and CCA starting pay is 
now $18.92, and after 52 weeks 

 PRESIDENT’S REPORT
jumps to $19.42 an hour. 
The National Parties also created 
a new pay rate for any CCA 
converted to PTF of $20.71 
an hour. The current National 
Contract was ratified by the 
membership of the NALC in May 
of 2021, this term ends under 
contract year 2019-2023. 

Grievances
In 2019 there 1,487 grievances 
processed. In 2020 there were 
1003 grievances processed and 
in 2021 there have been 976 
grievances processed so far. We 
are on track to process 1,000 
grievances by the end of this year. 
The grievance workload has not 
changed much in the current term. 
I want to extend a thank you to all 
the Union Stewards in Branch 9 for 
their work and perseverance. 

Branch Elections
The current term of office saw 
major changes in your executive 
board. My Predecessor, President 
Mike Zagaros, retired from 
office on March 23, 2020. Upon 
his retirement I was sworn in 
as the new Branch 9 President, 
as I was the previous Executive 
Vice President. The officers of 
Branch 9 ending the term in 2021: 
President Samantha Hartwig, 
Executive Vice President JoAnn 
Gilbaugh, Recording Secretary 
Robb Petersburg, Treasurer Barb 
Watczak, Financial Secretary 
Stacey Ellingson, Editor Jeremy 
Rothstein, Health Benefits 
Representative Ken Jambois, 
Trustees: Christa Abraham, Latasha 
Mccaleb, Chris Pennock, Sargent at 
Arms Ronaele Bolden, Director of 
retirees Melia Derrick. Appointed 
Associate Office Advisor Nick 
Tiemann. 

The election results have come in 
from the 2021 election for office, 
and the official numbers are 
posted on page 6. The contested 
offices: President Elect Samantha 

Samantha Hartwig

Hartwig, Executive Vice President 
Elect JoAnn Gilbaugh, Trustee 
Elect (3) Christa Abraham, Scott 
Bultena, Joe Tiemann. I want to 
thank all the candidates that ran in 
the election. I also want to thank 
outgoing officers Latasha Mccaleb 
and Chris Pennock for their work 
on the Branch 9 Executive Board. 

Branch Office
The office at 2408 Central Ave 
burned to the ground on March 
22, 2020. This term will end with 
the branch in a temporary office, 
but on March 1, 2022, the Branch 
will be closing on a new office 
located at 5831 Cedar Lake Road 
in St. Louis Park. This chapter for 
Branch 9 will end on a positive 
note as we look forward to the 
next term of office. There will be an 
open house for the membership 
to come and tour the new office, a 
date has not been determined yet.
  
COVID
The COVID Pandemic has brought 
a new dynamic to the job of being 
a City Letter Carrier. At the end 
of 2019 we started to feel the 
effects of the pandemic, and in 
2020 Minnesota was hit hard. In 
March of 2020 much of the state 
was shut down to encourage 
social distancing. The term Social 
Distancing has now become a part 
of our everyday lives, along with 
wearing a face mask at work when 
a six-foot distance between your 
co-workers is not possible. 

Pres. Report cont’d on page 6
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AME’S UNIFORMS
OUR BUSINESS IS MAKING YOU LOOK GOOD!

We offer “Life of the Garment” guarantee.
If fixable we will repair your uniform at no cost to you.

Take waist in/out and change hem length

Br. 9 Retired Letter Carrier
Kerry Herdine

Home: 952.854.2655
Cell: 612.805.8407 Ame’s Uniforms are a UNION PREFERRED vendor

Branch 9 Election 
Results

Office of President
*Samantha Hartwig – 486

Joe Rian – 396

Office of Exec. Vice President
*Joann Gilbaugh – 464

Chris Pennock – 414

Office of Trustee
*Scott Bultena – 485

*Joseph Tiemann- 479
*Christa Abraham – 423
Latasha Mccaleb – 422

Susan Becker – 391

The following positions elected 
by unanimous ballot

Recording Secretary
Robb Petersburg

Treasurer
Barb Watczak

Financial Secretary
Stacey Ellingson

Editor
Jeremy Rothstein

Sergeant at Arms
Ronaele Bolden

Director of Retirees
Melia Derrick

NALC Health Benefits Rep.
Ken Jambois

Congratulations!

Thank You to all who voted.

*Indicates Winner

Season’s
Greetings

Wishing all of you a safe and 

happy holiday season.

From the Branch 9 Executive Board
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contract does not apply to them 
or their actions and moves CCA’s 
indiscriminately.  Disinformation 
has spread that the Union has not 
enforced the contract and done 
nothing to fix the problem.  This 
could not be further from the 
truth.  

While the issue of broken 
hold-downs remains, it is 
being addressed.  All too often 
management steps in to break a 
CCA hold-down.  In theory, and 
by contract, a hold-down protects 
CCA’s from being taken off a route 
or sent to other stations.  I say “in 
theory” because, as with much 
of our contract, Management 
can and does break the rules.  
However, we have made progress 
through the grievance process.  
We have an established monetary 
compensation remedy for CCA’s 
who are taken off their hold-
downs.  In addition, when we 
are notified at the branch office, 
the violation becomes a topic at 
our weekly Labor/Management 
meeting with the Postmaster.  
As with any work in progress, a 
solution cannot come quickly 
enough, but rest assured, it is not 
forgotten.  The fight of contract 
enforcement is alive and well.      

When grievances are filed for 
Management to cease and 
desist, the result is rarely, if ever, 
immediate.  Too often in these 
situations, disinformation swoops 
in to sow seeds of discord.  The 
sentiment is that because the 
violations are reoccurring, the 
Union is doing nothing to fix the 
situation.  Afterall, the answer to 
the problem is simple; it is the 
Union’s job to defend and ensure 
that CCA’s contractual rights are 
upheld, end of story.           

There is an over-riding belief 
that the Union can quickly force 
a stop to Management’s actions 
and promise that they will never 
happen again.  It’s the goal of 
every Union Advocate to bring an 
end to violations, but there is no 

JoAnn Gilbaugh

Exec. Vice President’s Report
We live in a world of 
misinformation and 
disinformation.  The first is the 
sharing of false or inaccurate 
information.  The latter is the same, 
only it is done so on purpose.  It 
can be poisoning, damaging 
and cause dissent.  It doesn’t 
discriminate between individuals, 
groups or organizations.  It 
can be especially damning in 
unions, the very structures which 
were formed to bring workers 
together.  Unfortunately, over 
time, the overall understanding 
and definition of “the Union” has 
migrated from all members, into 
only the stewards and branch 
leadership.  What was once “one 
for all and all for one” has, in many 
cases, fallen victim to beliefs based 
in misinformation.
    
In businesses, and especially 
in the Postal Service, mis- and 
dis-information has become 
an artform.  While topics and 
circumstances abound, a good 
example is the plight of CCA’s.  
When they are hired, Human 
Resources glazes over the amount 
of work expected, assuring claims 
of flexible hours.  While this is not 
a new phenomenon, (ask anyone 
who started as a TE or PTF), the 
addition of Sunday Amazon and 
7-day delivery has raised the issue 
to a new level.  This disinformation 
is especially cruel when CCA’s 
realize they are the ones who are 
expected to do the “heavy lifting”. 
We can all sympathize with the 
long hours and lower pay, while 
being bounced from station to 
station, until a hold-down can be 
secured.   

Management argues that the CCA 
category was created to provide a 
flexible workforce, which includes 
movement from station to station. 
In 2020, an agreement was 
negotiated, and memorialized as a 
Local Memorandum in which new 
CCA’s must stay at their stations 
for the first 45 days of probation.  
Even so, local Management 
narcissistically decides the 

magic pill.  The reality is that the 
contract and grievance procedure 
is the vehicle for us to fight the 
violations.  Contract enforcement 
is always a primary focus.  This 
is why your stewards receive 
monthly training in contractual 
matters, to obtain the necessary 
tools to combat violations.
 
Management likes nothing more 
than to say, “you’re getting extra 
overtime because your steward 
is working on grievances.”  This 
is intentional, to villainize your 
Steward, to promote dissent and 
to coerce the Steward to not file 
grievances.  Such comments are a 
violation of Nation Labor Relations 
Board law.  The following is from 
the National Labor Relations Board 
website:

The National Labor Relations Act 
forbids employers from interfering 

with, restraining, or coercing 
employees in the exercise of rights 

relating to organizing, forming, 
joining or assisting a labor 

organization for collective bargaining 
purposes, or from working together 
to improve terms and conditions of 
employment, or refraining from any 

such activity.  

We need to stand together 
and support our Stewards.  Let 
them know when you see or 
hear Management breaking the 
contract.  Understand that your 
Stewards need to take union 
time to file grievances against 
Management’s actions. 

EVP  Report cont’d on page 7
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COVID also forced creative ways to 
hold Branch General Membership 
Meetings, and we switched to 
an on-line ZOOM format. In July 
of 2021 we again changed the 
way our meetings have been 
held, and combined in person 
and ZOOM, also referred to as 
Hybrid meetings. We are still 
working out some challenges of 
the Hybrid meeting format, but 
this has become the new normal 
for meetings. Hybrid meetings 
have increased General Meeting 
Membership Attendance form 
an average of 60 to 75 attendees, 
to anywhere from 80 to 125 
attendees. As we move into the 
next term and keep an eye on 
the progression of the pandemic, 
there is always a chance that we 
move back to an only online forum 
if the state shuts down again. 

Politics
Through this entire term Postal 
Reform has been front and center. 
Currently there is bipartisan 
support for such legislation to help 
repeal the pre-funding mandate. 
Bills that need more support for 
the Postal Reform Act of 2021: H.R. 
3076 and S.1720.  We need to keep 
contacting all our Congressional 
Representatives and ask them 
to sign on or thank them if they 
are a co-sponsor to this critical 
legislation. 

The Freedom to Vote Act was 
introduced in the senate by our 
own Senator, Amy Klobuchar. This 
bill helps improve mail in voting 
for elections and would be great 
for the USPS and the country. This 
legislation would open the door to 
make voting in elections easier for 
all Americans. 

Another bill in the House of 
Representatives that is important 
for carriers, especially if you started 
as a TE or a CCA (non-career) is 
the Federal Retirement Fairness 
Act, H.R. 4268. If this bill were 
to become law, it would allow 

anyone under the FERS retirement 
system to essentially “buy back” 
their non-career time; similar to 
how military vets can “buy back” 
their military time. When the time 
is bought back, then it would 
add up and count towards your 
Federal Retirement. This bill only 
has twenty co-sponsors, and none 
of Minnesota’s Congressional 
Representatives have signed 
on to this bill in the House of 
Representative. Only Congress can 
make this happen. 
All these bills I listed, and several 
more can be found at NALC.
ORG. Congress can impact our 
jobs, and our retirements. Trying 
to get legislation moved that 
helps letter carriers and the USPS 
never stops and needs all of us 
participating. I have contacted our 
Congressional Representatives, 
but my voice alone will not get 
the job done. Our Representatives 
need to hear from all of us to make 
this a priority for them to push 
legislation through. 

Remembrances
I want to take a moment for 
everyone to keep all the members 
we lost over the last three years in 
your thoughts. 
  
As this term ends, I look forward 
to getting the opportunity to 
move forward with Branch 9 
into the next term. I am honored 
and thankful for being elected 
as your Branch 9 President. As 
we move forward together, I am 
always looking for ideas on how to 
improve our technology, improve 
our events, and listening to what 
your concerns are.

In Solidarity,
Samantha Hartwig

Update on Juneteenth 
Holiday

President Biden signed into 
law the Juneteenth National 
Independence Day Act on June 
17, 2021, making June 19 a federal 
holiday commemorating the end 
of slavery in the United States. 
However, the law did not apply to 
the Postal Service.

NALC is aware of an internal Postal 
Service communication indicating 
that the holiday will be observed 
beginning in 2022 for full-time 
and part-time career employees. 
We have had informal discussions 
about the Juneteenth holiday 
with the Postal Service and will 
continue to discuss additional 
issues related to the observance 
of this holiday for all city letter 
carriers.

Penalty Overtime 
Exclusion

As referenced in Article 8, Sections 
4 and 5 of the USPS-NALC National 
Agreement, the December period 
(during which penalty overtime 
regulations are not applicable) 
consists of four consecutive service 
weeks. 

This year, the December period 
begins Pay Period 26-21, Week 1 
(Dec. 4, 2021) and ends Pay Period 
01-22, Week 2 (Dec. 31, 2021).

The Postal Employees’ 
Relief Fund (PERF)

provides financial support to active 
and retired postal employees 
hose primary residence has been 
completely destroyed or left 
uninhabitable by a major natural 
disaster or an isolated house fire. 
The charity is run by the four 
postal employee unions and three 
management organizations, whose 
members support PERF through 
voluntary donations. Information and 
applications for PERF assistance can 
be found at postalrelief.com

Pres. Report cont’d from page 3
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approval of an Alzheimer drug, 
Aduhelm, which may help patients 
with mild dementia slow the 
process of the disease. The FDA 
approved it against the advice 
of their Advisory Board and after 
intense pressure from Biogen, 
the manufacturer. The drug 
regimen cost is $56,000 annually. 
So, the government is “banking” 
the extra premiums to cover 
the cost of this drug which will 
undergo further testing for the 
next 9 years. Senator Sanders is 
asking President Biden to lower 
the premium increase to just $10 
per month. It is not clear whether 
Biden has the authority to do that. 
Scam of a different sort???

And then there is the Build Back 
Better plan. Personally, I don’t 
think it will ever pass, but if not, we 
are truly missing an opportunity 
for seniors. The proposals in 
the bill would lower health care 
premiums on the average $50/
month; include hearing aids under 
Medicare and stabilize insulin 
costs to no more than $35/month. 
This is not a load of “freebies” that 
will turn America into a bunch of 
communists. It is an opportunity 
to put our tax dollars where our 
values are. Do we value good 

Phishing. This is the time of year 
when bad characters like to go 
phishing. People are online more 
shopping, looking for bargains and 
of course Open Season has just 
passed. My latest experience was 
an email about a $568.33 stimulus 
check from the government that 
was waiting for me to claim. Wow! 
A gift from the IRS at Christmas. 
The email looked legitimate with 
the Department of Treasury seal; 
they redirected you to a more 
“secure” site where you were 
supposedly able to safely give 
them your information. They even 
cited US codes that you would 
be violating if you provided false 
information. But of course, the IRS 
does not contact people via email, 
only the good old United States 
Postal Service. The bad guys are 
phishing for your social security 
number and birth date. Do not 
fall for this; the real IRS website 
asks that you not open any 
attachments and that you report 
such emails to phishing@IRS.gov. 
Done!

By now most people know 
that Medicare premiums are 
increasing to $170.10 in January. 
The main reason for the dramatic 
increase is the FDA accelerated 

Director of Retirees Report

Melia Derrick

health care for our citizens? Let 
your senators know this bill has 
your support. 

While Build Back Better is being 
battled, the Postal Reform bill 
(H.R.3076/S. 1720) is languishing 
without action. The idea has had 
bipartisan support, but a vote has 
not been taken. This bill would 
take away the prepayment of 
retiree health benefits, a $5.5 
billion-dollar annual undue 
burden on the Postal Service. It 
needs to be gone. Again, a call for 
support is needed. 

Stay tuned In
Melia Derrick 

When grievance remedy payments 
aren’t forthcoming, it’s common 
for misinformation to take hold; 
to assume that grievances haven’t 
been filed.  Management likes 
nothing better than to spew 
disinformation that there is no 
pending remedy payment, or that 
there have been no grievances 
filed.  
  
Is the cycle of misinformation and 
disinformation tiring?  Of course.  
We have all been worn down the 
past few years, since staffing has 
become our number one issue.  
We are all worked to the bone, 

both career employees and CCA’s.  
This exhaustion makes it easy to 
lash out and point fingers.  It also 
makes us more susceptible to mis- 
and dis-information, rather than 
facts.  We can’t afford to let it seep 
into our daily interactions with 
each other.
  
Unions provide a structure for 
workers to bind together, to 
collectively work for the greater 
good of all.  Our Branch 9 motto 
is “An injury to one is an injury to 
all”.   At no time in recent history 
has there been a greater need 
for us to hold each other up, not 
tear each other down and apart.  

Our utmost asset as a union 
is our membership, and their 
participation in our cause.  If we 
can put our differences aside and 
embrace our motto, no amount 
of mistreatment or contractual 
violations will go unanswered.  
Thank you for the privilege to 
serve as your EVP for the next 
three years.  Working together, we 
will prevail.  In solidarity there is 
strength. 

Jo          

EVP  Report cont’d from page 5
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Delivery After Dark
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Contribute to the PAC
The Letter Carrier Political Fund is 

the anchor for NALC’s legislative and 
political activities.

nalc.org/government-affairs/political-activity

 Stay informed by:
    *Join Veterans Group https://www.nalc.org/

member- benefits/join-the-nalc-veterans-group
    * Branch9nalc.com (website)
    * “like” our Branch 9 Facebook Page

 

Most BRANCH 9 Meetings and events have been 
modified, please continue to check the website and 

Facebook page for the latest information on 
Branch 9 meetings and events.

Branch 9 Calendar
December 14
Steward Meeting

7:00 PM 
Zoom/Online

December 25
Holiday

Christmas Day

December 28
General Membership Meeting

7:00PM
ZOOM / In person

Crystal VFW, Crystal, MN

January 1 2022
Holiday

New Year’s Day

Northside Retiree Breakfast
1st Tuesday of the Month

9:30AM 
Elsie’s

729 Marshall St. NE, Minneapolis

N Suburban Retiree Breakfast
1st Friday of the Month

8:30AM 
 Denny’s Restaurant

9020 Quaday Avenue NE, Otsego 

Fridley Retiree Lunch
2nd Tuesday of the Month

11:30 AM 
Route 47 Pub and Grub

7820 University Ave

January 11
Steward Meeting

7:00 PM 
*In Person only*

Crystal VFW, Crystal, MN
Steward Appreciation Night

January 17
Holiday

Martin Luther King Day

January 25
General Membership Meeting

7:00PM
ZOOM / In person

Crystal VFW, Crystal, MN
Installation of 

Officers and Stewards


