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It can be difficult 
for letter carriers to 
understand what it was like 
for our brethren to have launched, 
at 12:01 a.m. on March 18, 1970, 
what is now called the Great Postal 
Strike.  Today, we are guaranteed 
a decent wage and benefits, are 
protected from management 
abuses, and are represented by a 
strong union. But it wasn’t always 
like that.

Letter carriers in the late 1960s 
were poorly paid and denied 
collective bargaining rights. 
Their low pay and benefits were 
dictated by Post Office managers 
and a negligent Congress.  Postal 
workers had suffered a 50-year 
losing streak beginning with World 
War I. Pay scales were frozen, then 
cut back, and even the prosperity 
of the 1950s passed them by as 
President Dwight Eisenhower 
vetoed four bills to raise postal 
salaries. By 1967, things were so 
bad that post office job turnover 
was around 25 percent a year, 
unsurprising with many carriers 
having to work a second job or 
take food stamps to support 
themselves and their families. 
Letter carriers became increasingly 
frustrated about being bullied and 
denied a living wage.

Our union, the National 
Association of Letter Carriers, was 
caught between a political rock 
and a legal hard place.  Congress 
was incapable of raising wages 
and letter carriers couldn’t go on 
strike because of a law against 

strikes by government employees.  
Complicating matters, President 
Richard Nixon proposed in May 
1969 to replace the cabinet-level 
Post Office with a self-supporting 
postal corporation.  NALC and 
other postal unions objected 
because the plan would have kept 
the ban on strikes while stripping 
away Civil Service benefits and job 
protections.

In June, NALC President James 
Rademacher announced a court 
challenge to the federal no-strike 
ban. A week later, he testified 
before Congress warning of a 
strike over the low postal pay. 
That wasn’t enough for many 
members.  Within New York Branch 
36, a “rank-and file movement” 
had formed around 23-year carrier 
Vincent Sombrotto, who later 
became NALC president. They 
pressed the union for meaningful 
action.

On March 12, 1970, Branch 36 
President Gus Johnson was 
interrupted at a branch meeting as 
he described a compromise reform 
bill, worked out secretly between 
Presidents Nixon and Rademacher.  

From the NALC Postal Record 
Read more at 

https://nalc.org/about/our-history/
carriers-in-a-common-cause

Shouts broke out: “No, no! Not 
enough! Strike! Enough talk! 
Strike!”  A tumultuous debate 
ended with agreement to hold 
a strike vote on March 17. When 
the tally was announced at 11 
p.m., the branch had voted 1,555 
yes, 1,055 no—an almost 3-to-2 
margin in favor of a strike.

At the stroke of midnight, 
members of Branch 36 began 
setting up picket lines around post 
offices throughout Manhattan 
and the Bronx. Within hours, 
other branches joined in and the 
wildcat strike eventually spread 
to other cities across the land.  
The end result of the strike was 
that Congress passed the Postal 
Reorganization Act of 1970, 
creating the U.S. Postal Service. It 
gave postal unions the power to 
bargain for wages and benefits, 
and the ability to arbitrate contract 
disputes and enforce members’ 
rights.

Too often, we assume things have 
always been the way they are, but 
the foundation for today’s postal 
workplace was laid by the strikers 
of 1970. As we have for each of 
the last 44 years, we remember—
and thank—the brave men and 
women who made the present 
and future better for all of us when 
they put their jobs and freedom at 
risk by going on strike.
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Welcome Branch 9 Members!

NEW MEMBERS

IN MEMORIAM

Duane Dudgeon
Gordon Clemens

RETIREMENTS

Last punch for Anita Faulk (Main 
Office Station) with Steward 

Aaron Hutchison
Enjoy your Retirement Anita!

The Following is a list of Paid Members of PAL 9 for 
February 2021.

Very Concerned Members
Kelly Lundgren   David Johnson   Ronald Barker   Francis Rice  

 Jason Karnopp   Lawrence Gildner   Donna Wiecks   Michael Zagaros
Benjamin Boughton   Jeanne Louis   John Marszalek   Kitty Berg

Susie Hoban   Thomas Hoban 

Regular Members
Donna J Wiecks                        Paul C Skarman                   Michelle M Benson    

Linda Stipe   Kenneth Lucas   Michael Kahleck   John Heithoff   
Vernon Zierman   Steven Winover   Colleen Sagedahl   Richard Hobot

Craig Ites   Craig Hanschen   Jeanne Louis   Herb Hess   Scott Randolph
Mary Fick   Steven Grivicich

Jim Fodstad
Treasurer PAL 9

Branch 9 members will be 
voting on the 

By-Law proposals at the   
April 27, 2021 GMM
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March 22, 2021 marks the 
one-year anniversary of 
the branch office at 2408 Central 
Ave in Northeast Minneapolis 
burning to the ground.   After 
the fire I appointed a building 
committee to gather the 
information needed to either 
rebuild or buy another building. 
The findings of the committee 
were presented at the February 
General Membership meeting.  
Based on the insurance money we 
will be receiving of $1.1 Million 
dollars, and the exorbitant cost 
to rebuild what we had at a cost 
of at least $3 Million dollars, the 
only option we have at this time 
to purchase an existing building, 
and to sell the land at 2408 Central 
Ave.  In the last year, the costs for 
building materials have doubled or 
more, and where the $1.1 Million 
dollars could have been enough 
to rebuild a couple of years ago, at 
this time it is not an option.  

The temporary office space 
in Columbia Heights is leased 
through April of 2022, so while we 
are not in a rush to purchase a new 
building, the building committee 
is continuing to look at buildings 
with the help of our broker.  

While we continue to look at 
properties, we also need to update 
the Building Corporation By-laws, 
which govern how we purchase 
and sell property.    Just to make 
sure there is no confusion for 
anyone new to all of this, we have 
by-laws for Branch 9, that we will 
be discussing at the April General 
Membership Meeting, and we 
have separate by-laws for the 
Building Corporation that will be 
addressed at a different meeting 
soon.  This is not a fast process, 
and as we get closer to a potential 
new home updates will be given 
at the General Membership 
Meetings.  

COVID is still the thing that has 
been dictating how we conduct 
gatherings, and so far, there 
appears to be no end in sight for 
continuing virtual meetings. We 
are always looking for input from 

 PRESIDENT’S REPORT
the membership on how they like 
the virtual meetings, or if there 
is a desire to return all in person 
meetings when COVID restrictions 
lift.  Any suggestions for hybrid 
meetings, or a combination of 
some in person and some virtual 
meetings will be entertained 
going forward.  Please share your 
thoughts and comments with us 
so we can get a sense for what the 
members of Branch 9 would prefer.

With the increase in vaccinations, 
I am very hopeful that going 
forward we will be able to hold 
our annual retiree banquet.  It is 
currently set for Sunday August 
15th and will be for 2020 and 
2021 Red and Gold retirees.  This 
is subject to change if COVID does 
not ease up.  

The Stamp Out Hunger Food Drive 
will not be happening again this 
year.  Right now, the only way is to 
donate online through the NALC 
website.  Go to NALC.ORG and 
click on the Food Drive link under 
the community services tab.  This 
will direct you to the 2021 Stamp 
Out Hunger Donor Drive which 
asks you to select your state food 
bank.  Under Minnesota there is a 
list of several food banks to pick 
from so you can donate where you 
wish your money to go.  

The results of the contract 
ratification vote are in and the 
contract was ratified by the 
membership 60,111 votes to 
accept, and 3,341 votes to reject it.  
Soon there will be dates selected 
to open negotiations for all Local 
Memorandums of Understanding 
(LMOU).  All LMOUs for every 
installation that Minneapolis 
Branch 9 represents can be found 
on the Branch 9 website.  The 
website can be reached by typing 
in the address bar: branch9nalc.
com, and that will bring you 
to the Branch 9 website.  Click 
on Contract/Agreements & 
LMOUs, select the LMOU for 
your installation.  Read through 
your LMOU, and if you have 
suggestions to improve upon your 
LMOU please email myself and 

Samantha Hartwig
JoAnn Gilbaugh with your ideas.  
Your input, on your LMOU, will 
help us decide if we want to open 
negotiations at your installations.  
As always please give us a call, or 
an email with questions about 
LMOUs.  

As the weather starts to warm up, 
we need to start thinking about 
safety in severe weather, heat, and 
sunshine.  Start looking around 
on your routes for places you can 
seek shelter in the case of severe 
weather if there is a need to take 
cover.  Have your sunscreen with 
you, and use it every day, and wear 
a hat to help protect your skin 
from the sun.  It is never too early 
to start preparing for the change 
in seasons.  

The USPS is continuing to hire 
CCAs.  Please help look out for 
our newer carriers, and help them 
understand how to deliver the 
mail, and what their rights are. 
CCAs are the future of the USPS 
and the NALC, and we need the 
help.  There are still some stations 
that force non-OTDL carriers to 
work overtime, and with COVID 
having a negative impact on 
staffing, with carriers on occasion 
needing to quarantine, the new 
CCAs are a welcome sight.  

I cannot thank all the active 
carriers enough for the hard work 
and long hours that are worked 
every day.  Together we will get 
through this, and hopefully there 
will be relief in sight this year.

In Solidarity,
Samantha 
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2021 Proposed By-Law Additions & Changes
ARTICLE II SECTION 2

CURRENT LANGUAGE
The monthly dues of this Branch 
for all active and associate 
members shall be equal to 2 hours 
base pay of Carrier Technician 
Step O, payable biweekly.  This 
ratio between the current 
minimum dues structure of the 
NALC National Dues would be 
maintained as the permanent dues 
structure for Branch 9.  Members 
retiring after December 31, 1960 
shall pay $12.00 per annum.  
Members retiring after December 
31, 1977 shall pay $18.00 per 
annum.  Members retiring after 
December 31, 1987 shall pay 
$24.00 per annum.  Members 
retiring after December 31, 1996 
shall pay, per annum, an amount 
equal to two hours City Carrier pay 
at Step D letter carriers pay at the 
time of their retirement.  

PROPOSED NEW LANGUAGE
The monthly dues of this Branch 
for all active and associate 
members shall be equal to 2 hours 
base pay of Carrier Technician 
Step O  Step P, payable biweekly.  
This ratio between the current 
minimum dues structure of the 
NALC National Dues would be 
maintained as the permanent dues 
structure for Branch 9.  Members 
retiring after December 31, 1960 
shall pay $12.00 per annum.  
Members retiring after December 
31, 1977 shall pay $18.00 per 
annum.  Members retiring after 
December 31, 1987 shall pay 
$24.00 per annum.  Members 
retiring after December 31, 1996 
shall pay, per annum, an amount 
equal to two hours City Carrier pay 
at Step D letter carriers pay at the 
time of their retirement.  

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

ARTICLE III, SECTION 3

CURRENT LANGUAGE
The President shall perform all 
duties as outlined in the National 
Constitution for Subordinate 
Branches.  The President shall be 
Chief Steward of the Branch.  The 
President shall be a full-time officer 
of Branch 9.  Effective January 1, 
1997, for the faithful performance 
of his/her duties, he/she shall be 
paid thirty percent (30%) more 
than a Carrier Technician Step O, 
per annum, payable biweekly.  

PROPOSED NEW LANGUAGE
The President shall perform all 
duties as outlined in the National 
Constitution for Subordinate 
Branches.  The President shall be 
Chief Steward of the Branch.  The 
President shall be a full-time officer 
of Branch 9.  Effective January 1, 
1997, for the faithful performance 
of his/her duties, he/she shall be 
paid thirty percent (30%) more 
than a Carrier Technician Step 
O Step P, per annum, payable 
biweekly.  

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

ARTICLE III, SECTION 4

CURRENT LANGUAGE
The Executive Vice-President shall 
perform all duties as outlined 
in the National Constitution 
for Subordinate Branches.  The 
Executive Vice-President shall be 
the Chair of the Stewards Board.  
The Executive Vice-President shall 
chair the Branch membership 
meeting at the discretion of the 
President or when the President is 
absent… 
The Executive Vice-President shall 
be a full-time Branch 9 officer.  
Effective 

January 1, 1997, for the faithful 
performance of his/her duties, 
he/she shall be paid twenty-five 
percent (25%) more than a  Carrier 
Technician Step O, per annum, 
payable bi-weekly.

PROPOSED NEW LANGUAGE
The Executive Vice-President shall 
perform all duties as outlined 
in the National Constitution 
for Subordinate Branches.  The 
Executive Vice-President shall be 
the Chair of the Stewards Board.  
The Executive Vice-President shall 
chair the Branch membership 
meeting at the discretion of the 
President or when the President is 
absent… 
The Executive Vice-President shall 
be a full-time Branch 9 officer.  
Effective 
January 1, 1997, for the faithful 
performance of his/her duties, 
he/she shall be paid twenty-five 
percent (25%) more than a  Carrier 
Technician Step O Step P, per 
annum, payable bi-weekly.

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

ARTICLE III, SECTION 5

CURRENT LANGUAGE
The Recording Secretary shall 
perform the following duties:  
The Recording Secretary shall 
keep a correct record of the 
proceedings of the Branch in a 
book to be kept for that purpose.  
He/She shall draw all warrants 
on the Treasurer ordered by 
the Building Corporation.  He/
She shall notify applicants 
for membership in writing of 
their election or rejection, and 
members of their suspension, 

By-Laws cont’d on page 6
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In 1960, NALC President Bill 
Doherty and our branch namesake 
Jerome J. Keating led the “Crusade 
for Economic Equality”, which 
demanded Congress to pass a pay 
bill.  Eisenhower responded with 
his 4th veto regarding an increase 
in wages.  This time however, 
Congress overrode the veto, 
marking the first victory of what 
has become decades of NALC 
successful lobbying efforts.  

While gaining higher pay was a 
notable victory, Letter Carriers 
remained vulnerable to the 
whims and actions of postal 
management.  Although the 
NALC had existed for 70 years, 
Letter Carriers still lacked rights 
and protections on the workroom 
floor.  There was no national 
contract.  But we were in luck – 
President Kennedy believed in 
the value of unions and in 1962, 
passed Executive Order 10988.  
This recognized unions and gave 
labor organizations “national 
exclusive recognition” to represent 
employees.  Although the order 
excluded wages, hours and 
benefits, workers could now be 
represented in the workplace.  In 
the resulting election to choose 
representative unions, the NALC 
campaign was one of six postal 
unions granted this recognition.

Branch 9’s Jerome J. Keating was 
the National President of the 
NALC from 1962 to 1968.  He had 
the distinction of being the lead 
negotiator of the NALC’s first 
National Postal Agreement.  To 
quote Carriers in a Common Cause: 
After signing, Keating reflected, 
“…such triumphs are never 
instantaneous creations.  They 
never spring complete and perfect 
from the brow of any individual.  
Years of campaigning on the part 
of the postal unions preceded the 
events”.  

Fast forward to the 1970 wildcat 
strike.  As history often does, 
it repeated itself.  Working 
conditions were deplorable, and 
the pay was worse.  Minneapolis 
carriers voted to strike and joined 
the movement which changed 
everything.  Our branch 9 strikers 
put everything on the line.  They 

JoAnn Gilbaugh

Exec. Vice President’s Report
Last year, at this time we 
were preparing for the 130th 
anniversary of Branch 9.  The 
National Association of Letter 
Carriers had officially formed as 
a union in 1889, and on March 
24, 1890, the Minneapolis letter 
carriers were granted a charter.  
From the very beginning of the 
NALC, Minneapolis has been at 
the forefront of our cause.  Many 
do not realize that we were 
designated our branch number 
because we were the 9th city in 
the nation to receive a charter. 

The NALC’s official history, Carriers 
in a Common Cause, reports that 
‘the catchphrase at the time of 
the first national convention was, 
“We should be co-laborers in a 
common cause”.’  This publication 
can be found on our NALC website, 
under the “about us” history tab. 

Would it surprise you to hear that 
a main concern of Letter Carriers 
130 years ago was overtime and 
the 8-hour day?  It was the first 
of many matters tackled by our 
fledgling union.  In 1888, a year 
before the NALC was founded, 
Congress enacted the 8-hour 
day, thanks in large part to 
Congressman “Sunset” Cox.  He 
was a tireless champion of letter 
carriers, and his actions fortified 
the importance of forming a 
union.  At the time of the passing 
of the 8-hour workday bill, carriers 
were working at least 10 to 12 
hours a day, 7 days a week.  Sound 
familiar? Although the face of the 
8-hour day has changed, and we 
reap the benefits of overtime pay, 
the issue of workhours remains at 
the core of our daily battle in the 
workplace. 
   
Another concern the NALC has 
dealt with over the decades is 
income.  From the very beginning, 
the fate of Letter Carrier hourly 
wages was dictated by Congress, 
and ultimately the President, who 
did not treat us well.  In the 1950’s, 
a critical pay increase bill was 
approved, only to be vetoed by 
President Eisenhower.  This meant 
that many carriers had to continue 
to work two jobs to support their 
families.  

risked their jobs, their pensions, 
and the threat of jail time to gain 
the benefits that we enjoy today.  
They deserve the accolades; out of 
their misery, the NALC became a 
force of solidarity to be reckoned 
with. Collective bargaining rights 
were won, and the Postal Service 
was forever changed.  

Branch 9 didn’t stop there.  Soon 
after the strike, the “One Man, One 
Vote” movement was birthed at 
a meeting in Bloomington, took 
the nation by storm, and became 
an amendment of the NALC 
Constitution by vote at the 1972 
National Convention.  Throughout 
the following decades, Branch 9 
members continued to contribute 
to our cause, both locally and 
nationally.   
 
When we lost our office building 
to fire on March 22, 2020, we lost 
a wealth of our history gathered 
from our very beginnings in 
1890.  The display of each era 
was impressive and contained a 
visual history of the actions and 
contributions made by rank and 
file Minneapolis Letter Carriers.  
But this physical loss cannot 
diminish the great strides that 
were made, or the significance of 
contributions which Branch 9, and 
its’ members have made.   

We have a rich history that 
deserves to be celebrated, as we 
reflect on the 131st anniversary 
of our branch.  We should all 
recognize those who came before 
us for their efforts.  Likewise, we 
must resolve to take up the torch 
to forge a better future for those 
letter carriers who are yet to come.      

In Solidarity,
Jo
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expulsion or acceptance of 
resignation.  He/She shall report to 
the National Secretary-Treasurer 
immediately the suspension, 
expulsion or reinstatement of a 
member.  He/She shall attend 
to all correspondence of the 
Branch, and properly mark and 
file all papers for inspection at any 
time and notify the members of 
special meetings when ordered 
by the President.  He/She shall 
make, semi-annually, a report to 
the Branch showing the number 
of members elected, rejected, 
initiated, suspended, reinstated, 
withdrawn, the number of deaths, 
and giving the date of death.  
Within one (1) week after his/her 
term expires, or upon an earlier 
termination thereof, he/she shall 
deliver to his/her successor all 
books and papers, together with 
all other property of the Branch in 
his/her possession.  The Recording 
Secretary shall be paid the sum 
equivalent to 13 hours of Carrier 
Technician Step O pay each 
month. 

PROPOSED NEW LANGUAGE
The Recording Secretary shall 
perform the following duties:  
The Recording Secretary shall 
keep a correct record of the 
proceedings of the Branch in a 
book to be kept for that purpose.  
He/She shall draw all warrants 
on the Treasurer ordered by 
the Building Corporation.  He/
She shall notify applicants 
for membership in writing of 
their election or rejection, and 
members of their suspension, 
expulsion or acceptance of 
resignation.  He/She shall report to 
the National Secretary-Treasurer 
immediately the suspension, 
expulsion or reinstatement of a 
member.  He/She shall attend 
to all correspondence of the 
Branch, and properly mark and 
file all papers for inspection at any 
time and notify the members of 
special meetings when ordered 

by the President.  He/She shall 
make, semi-annually, a report to 
the Branch showing the number 
of members elected, rejected, 
initiated, suspended, reinstated, 
withdrawn, the number of deaths, 
and giving the date of death.  
Within one (1) week after his/her 
term expires, or upon an earlier 
termination thereof, he/she shall 
deliver to his/her successor all 
books and papers, together with 
all other property of the Branch in 
his/her possession.  The Recording 
Secretary shall be paid the sum 
equivalent to 13 hours of Carrier 
Technician Step O Step P pay each 
month. 

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

ARTICLE III SECTION 6

CURRENT LANGUAGE
The Financial Secretary shall 
perform the following duties:  The 
Financial Secretary shall keep a 
record book showing the names 
of members, when admitted, and 
places of residence, collect dues 
and all other monies due the 
Branch, keep a regular account 
thereof, and at each meeting 
(or prior thereto whenever the 
prompt payment of the National 
per capita tax or other necessity 
may require same) pay the 
same to the Treasurer, take his/
her receipts and retain them as 
vouchers in settlement.  He/She 
shall personally, or through duly 
authorized deputies appointed 
when necessary for each 
station, and who shall whenever 
practicable be the station delegate 
or representative selected or 
appointed to represent the station, 
solicit payment from all members 
in arrears, and on the day of 
election and before ballot is taken, 
furnish the President with a list of 

members not entitled to vote.  He/
She shall semi-annually furnish the 
National Secretary-Treasurer with 
a list of names of all the members 
of the Branch in good standing 
and shall notify the National 
Secretary-Treasurer monthly of the 
election of new members, all those 
suspended, expelled, deceased or 
resigned.  He/She shall publish a 
monthly report of Branch receipts.  
He/She shall keep account of all 
properties, investments, and funds 
of the Branch which at all times 
shall be open for inspection, and 
at the end of his/her term make 
a report, and deliver to his/her 
successor in office, when qualified, 
all books, papers and property 
in his/her possession belonging 
to the Branch.  The Financial 
Secretary shall receive receipts for 
all monies of the Branch and keep 
a regular account thereof.  The 
Financial Secretary shall receive 
receipts for the Branch 9 Building 
Corporation and keep a regular 
account thereof.  The Financial 
Secretary will reconcile all 
Branch accounts and all Building 
Corporation accounts per the 
account statement schedule.  The 
Financial Secretary shall maintain 
and coordinate the insurance 
policies of Branch 9 and the 
Branch 9 Building Corporation.  To 
ensure the faithful performance of 
their duties, the Financial Secretary 
and his/her deputies shall be 
bonded in such amount and in 
such manner as the Branch may 
direct.  The Financial Secretary 
shall be paid the sum equivalent 
to 13 hours of Carrier Technician 
Step O pay each month.

PROPOSED NEW LANGUAGE
… The Financial Secretary shall 
receive receipts for the Branch 9 
Building Corporation and keep 
a regular account thereof.  The 
Financial Secretary will reconcile 
all Branch accounts and all 
Building Corporation accounts per 
the account statement schedule.  
The Financial Secretary shall 
maintain and coordinate the 

2021 Proposed By-Law Additions & Changes
By-Laws cont’d from page 4
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ARTICLE III SECTION 7

CURRENT LANGUAGE
The Treasurer shall perform 
the following duties:  The 
Treasurer shall receive, receipt 
for, and disburse all monies of 
the Branch, and keep a regular 
account thereof.  He/She shall 
pay all warrants on him/her by 
the Recording Secretary voted 
by the Branch and signed by the 
President, and have all accounts 
receipted upon payment of 
the same.  He/She shall pay all 
warrants on him/her by the 
Recording Secretary voted by 
the Building Corporation and 
signed by the President, and 
have all accounts receipted upon 
payment of the same.  He/She 
will publish a monthly report of 
Branch expenditures.  He/She 
shall, whenever requested by the 
President, and at the end of his/her 
term, make a report showing his/
her receipts, disbursements, and 
amount of money on hand; deliver 
his/her books, papers, and money 
to his/her successor in office, 
when qualified; and to ensure the 
faithful performance of his/her 
duties, he/she shall be required to 
furnish a bond in such sum as the 
Branch may direct.  The Treasurer 
shall be paid the sum equivalent 

insurance policies of Branch 9 and 
the Branch 9 Building Corporation.  
To ensure the faithful performance 
of their duties, the Financial 
Secretary and his/her deputies 
shall be bonded in such amount 
and in such manner as the Branch 
may direct.  The Financial Secretary 
shall be paid the sum equivalent 
to 13 hours of Carrier Technician 
Step O Step P pay each month.

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

2021 Proposed By-Law Additions & Changes
to 20 hours of Carrier Technician 
Step O pay each month. 

PROPOSED NEW LANGUAGE
The Treasurer shall perform 
the following duties:  The 
Treasurer shall receive, receipt 
for, and disburse all monies of 
the Branch, and keep a regular 
account thereof.  He/She shall 
pay all warrants on him/her by 
the Recording Secretary voted 
by the Branch and signed by the 
President, and have all accounts 
receipted upon payment of 
the same.  He/She shall pay all 
warrants on him/her by the 
Recording Secretary voted by 
the Building Corporation and 
signed by the President, and 
have all accounts receipted upon 
payment of the same.  He/She 
will publish a monthly report of 
Branch expenditures.  He/She 
shall, whenever requested by the 
President, and at the end of his/her 
term, make a report showing his/
her receipts, disbursements, and 
amount of money on hand; deliver 
his/her books, papers, and money 
to his/her successor in office, 
when qualified; and to ensure the 
faithful performance of his/her 
duties, he/she shall be required to 
furnish a bond in such sum as the 
Branch may direct.  The Treasurer 
shall be paid the sum equivalent 
to 20 hours of Carrier Technician 
Step O Step P pay each month. at 
the time of their retirement.  

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

ARTICLE III SECTION 8

CURRENT LANGUAGE
The Sergeant-at-Arms shall 
preserve order in the meeting 
under the instruction of the 
President.  He/She shall sign the 
attendance book one-half hour 

after the actual start of all Branch 
meetings.  It shall be his/her duty 
to see that no one but members 
are present at the meetings unless 
directed by the President or a 
vote of the Branch.  The Sergeant-
at-Arms shall be paid the sum 
equivalent to 5.5 hours of Carrier 
Technician Step O pay each 
month.

PROPOSED NEW LANGUAGE
The Sergeant-at-Arms shall 
preserve order in the meeting 
under the instruction of the 
President.  He/She shall sign the 
attendance book one-half hour 
after the actual start of all Branch 
meetings.  It shall be his/her duty 
to see that no one but members 
are present at the meetings unless 
directed by the President or a 
vote of the Branch.  The Sergeant-
at-Arms shall be paid the sum 
equivalent to 5.5 hours of Carrier 
Technician Step O Step P pay each 
month.

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

ARTICLE III SECTION 9

CURRENT LANGUAGE
The Health Benefit Representative 
shall be enrolled in the NALC 
Health Benefit Plan, shall perform 
such duties as the Constitution 
and the Laws of the NALC Health 
Benefit Plan requires, and shall 
serve as N.S.B.A. and M.B.A. officer.  
He/She shall write a periodic 
article in the Branch Nine News to 
keep the members well informed 
on health benefits and insurance 
plans.  He/She shall correspond 
with the Plan whenever the need 
arises to aid members of the Plan 
on any insurance policy.  He/She 
shall make his/her telephone 

By-Laws cont’d on page 8
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number available to the members.  
He/She shall visit the retired 
carriers club at least once a year to 
answer their questions on health 
benefits.  The HBR shall be paid 
the sum equivalent to 13 hours 
of Carrier Technician Step O pay 
each month.  The yearly rebate 
check from the Mutual Benefits 
Association will go to the Branch. 

PROPOSED NEW LANGUAGE
The Health Benefit Representative 
shall be enrolled in the NALC 
Health Benefit Plan, shall perform 
such duties as the Constitution 
and the Laws of the NALC Health 
Benefit Plan requires, and shall 
serve as N.S.B.A. and M.B.A. officer.  
He/She shall write a periodic 
article in the Branch Nine News to 
keep the members well informed 
on health benefits and insurance 
plans.  He/She shall correspond 
with the Plan whenever the need 
arises to aid members of the Plan 
on any insurance policy.  He/She 
shall make his/her telephone 
number available to the members.  
He/She shall visit the retired 
carriers club at least once a year to 
answer their questions on health 
benefits.  The HBR shall be paid 
the sum equivalent to 13 hours of 
Carrier Technician Step O Step P 
pay each month.  The yearly rebate 
check from the Mutual Benefits 
Association will go to the Branch.

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

2021 Proposed By-Law Additions & Changes

ARTICLE III SECTION 10

CURRENT LANGUAGE
The Trustees shall perform all 
duties as outlined in the National 
Constitution for Subordinate 
Branches.  The Trustees shall 
examine and report to the Branch 

the condition of the Books of the 
officers at least once every three 
months, compare the vouchers 
and records and see that they 
correspond with the collections 
and disbursements.  Trustees, in 
conjunction with the Financial 
Secretary, shall perform an annual 
inventory of Branch property 
and report same at the October 
General Membership Meeting.  
They shall have custody of all 
Branch property and shall perform 
such other duties as the Branch 
By-Laws may require.  For the 
faithful performance of his/her 
duties each Trustee shall be paid 
the sum equivalent to 6.5 hours of 
Carrier Technician Step O pay each 
month.

PROPOSED NEW LANGUAGE
The Trustees shall perform all 
duties as outlined in the National 
Constitution for Subordinate 
Branches.  The Trustees shall 
examine and report to the Branch 
the condition of the Books of the 
officers at least once every three 
months, compare the vouchers 
and records and see that they 
correspond with the collections 
and disbursements.  Trustees, in 
conjunction with the Financial 
Secretary, shall perform an annual 
inventory of Branch property 
and report same at the October 
General Membership Meeting.  
They shall have custody of all 
Branch property and shall perform 
such other duties as the Branch By-
Laws may require.  For the faithful 
performance of his/her duties 
each Trustee shall be paid the sum 
equivalent to 6.5 hours of Carrier 
Technician Step O Step P pay each 
month. 

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

ARTICLE III SECTION 11

CURRENT LANGUAGE
The Editor will be responsible for 
publishing and distributing the 
Branch Nine News.  He/She will 
publish a minimum of 10 issues 
per calendar year, unless directed.  
The Editor will coordinate a 
publishing schedule with the 
Branch President and Executive 
Vice President.  He/She will 
communicate with the Branch 9 
Webmaster to share information 
between the Branch Nine News 
and the Branch 9 Website.  The 
Editor may perform other such 
duties as the President may direct.  
The Editor will be paid the sum 
equivalent to 16 hours of Carrier 
Technician Step O pay each 
month.

PROPOSED NEW LANGUAGE
The Editor will be responsible for 
publishing and distributing the 
Branch Nine News.  He/She will 
publish a minimum of 10 issues 
per calendar year, unless directed.  
The Editor will coordinate a 
publishing schedule with the 
Branch President and Executive 
Vice President.  He/She will 
communicate with the Branch 9 
Webmaster to share information 
between the Branch Nine News 
and the Branch 9 Website.  The 
Editor may perform other such 
duties as the President may direct.  
The Editor will be paid the sum 
equivalent to 16 hours of Carrier 
Technician Step O Step P pay each 
month.

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

By-Laws cont’d from page 7
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2021 Proposed By-Law Additions & Changes
ARTICLE II SECTION 2

CURRENT LANGUAGE
Effective January 1, 2000, the 
Steward of any station, branch 
or section of Branch 9 shall be 
paid the sum equivalent to 4 
hours of Carrier Technician Step 
O pay each month.  Pay shall 
be divided into 2-1/2 hours of 
Carrier Technician Step O pay per 
Stewards Board Meeting and 1-1/2 
hours of Carrier Technician Step 
O pay per General Membership 
Meeting, per month, payable 
quarterly, when each steward 
attends the Stewards Board 
Meeting or General Membership 
Meeting.  Subsequent stewards 
pay increases will be recalculated 
and placed into effect January 
1st of each year based on the 
cumulative carrier’s pay increases 
from the previous year. In the 
event that a steward cannot 
attend the Stewards Board or 
General Membership Meeting, 
he/she may still receive his/her 
monthly allotment, provided he/
she sends another carrier who 
signs the attendance book with 
his/her name, “for the Steward.”  
Stewards may be excused from a 
meeting by a full-time officer (who 
will notify the Sergeant-at-Arms) 
for valid reasons including, but not 
limited to illness, vacation, labor 
and/or Union classes and bona 
fide emergencies…

PROPOSED NEW LANGUAGE
Effective January 1, 2000, the 
Steward of any station, branch 
or section of Branch 9 shall be 
paid the sum equivalent to 4 
hours of Carrier Technician Step 
O Step P pay each month.  Pay 
shall be divided into 2-1/2 hours 
of Carrier Technician Step O 
Step P pay per Stewards Board 
Meeting and 1-1/2 hours of 
Carrier Technician Step O Step 
P pay per General Membership 
Meeting, per month, payable 
quarterly, when each steward 
attends the Stewards Board 

Meeting or General Membership 
Meeting.  Subsequent stewards 
pay increases will be recalculated 
and placed into effect January 
1st of each year based on the 
cumulative carrier’s pay increases 
from the previous year. In the 
event that a steward cannot 
attend the Stewards Board or 
General Membership Meeting, 
he/she may still receive his/her 
monthly allotment, provided he/
she sends another carrier who 
signs the attendance book with 
his/her name, “for the Steward.”  
Stewards may be excused from a 
meeting by a full-time officer (who 
will notify the Sergeant-at-Arms) 
for valid reasons including, but not 
limited to illness, vacation, labor 
and/or Union classes and bona 
fide emergencies…

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until November 19, 2022 (11/19/22).

ARTICLE III SECTION 16

CURRENT LANGUAGE
The Director of Retirees must be a 
retired letter carrier and work with 
and under the supervision of the 
President.  He/She shall perform 
the following duties: 1) Be active 
in 9 PAL, 2) assist in coordinating 
Branch 9 legislative programs, 3) 
serve as liaison between active 
and retired members, 4) attend 
retired letter carrier meetings and 
functions, 5) report on retiree 
issues at General Membership 
Meetings of the Branch, 6) write 
articles for the Branch Nine News, 
7) prepare a plan of action for 
the year and submit reports as 
needed, 8) develop new and 
varied programs of interest to 
retirees, 9) assist retirees and 
their families with questions 
or problems, 10) conduct such 

training sessions or seminars to 
provide appropriate information 
as deemed necessary to active 
and retired carriers.  He/She may 
perform other such duties as 
the President may direct.  The 
Director of Retirees shall be paid 
the sum equivalent to 13 hours of 
Carrier Technician Step O pay each 
month.

PROPOSED NEW LANGUAGE
The Director of Retirees must be a 
retired letter carrier and work with 
and under the supervision of the 
President.  He/She shall perform 
the following duties: 1) Be active 
in 9 PAL, 2) assist in coordinating 
Branch 9 legislative programs, 3) 
serve as liaison between active 
and retired members, 4) attend 
retired letter carrier meetings and 
functions, 5) report on retiree 
issues at General Membership 
Meetings of the Branch, 6) write 
articles for the Branch Nine News, 
7) prepare a plan of action for 
the year and submit reports as 
needed, 8) develop new and 
varied programs of interest to 
retirees, 9) assist retirees and 
their families with questions 
or problems, 10) conduct such 
training sessions or seminars to 
provide appropriate information 
as deemed necessary to active 
and retired carriers.  He/She may 
perform other such duties as the 
President may direct.  The Director 
of Retirees shall be paid the sum 
equivalent to 13 hours of Carrier 
Technician Step O Step P pay each 
month.

Submitted by the Branch 9 
Executive Board

The pay increase will NOT take place 
until  November 19, 2022 (11/19/22).
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High School Seniors,
please submit your scholarship 

applications to Branch 9  by
May 25, 2021

Every spring, Branch 9 awards three scholar-
ships to graduating seniors: the J. Wesley 
Woods Scholarship ($1,000); the Jerome 
J. Keating/Austin B. Carlson Scholarship 
($2,000); and the Walter E. Couillard/Eugene 
P. McNulty Scholarship ($2,000).  These 
awards have made it easier for many students 
to begin their post-secondary education 
while honoring the sacrifices and contribu-
tions of important Branch 9 Leaders.

The following rules apply to all three scholar-
ships:

A.  Any senior graduating from high school and 
is a dependent of a Branch 9 member is eligible 
for these scholarships.

B.  The scholarships may be used for any accred-
ited trade school, vocational/technical institute, 
community college, or university.

C.  Three names will be drawn for each scholar-
ship.  The first name picked will be the winner, 
then first and second runner-up respectively.  
The winners of any drawing will not be eligible 
for the other drawings.

D.  The application for the drawings will run in 
the March and April issues of the Branch Nine 
News.  The drawing will be held at the May 
General Membership Meeting.  The applications 
shall contain the following information:

1.  The applicant’s name, address, and home 
phone number.

2.  The name of the applicant’s parent or guard-
ian who is a member of Branch 9.

3.  The intended school of  choice, if known.

E.  Payment to the winners will be made after 
they have enrolled and can show proof of pay-
ment towards their tuition.

Members with dependents who gradu-
ate from high school this spring and who 
plan to attend an accredited educational 
institution next fall, should complete 
the applications and return them to the 
Branch Office by May 25.  All three forms 
should be submitted as there are three 
separate drawings for each scholarship. 
Please enter the three scholarship draw-
ings only once.

Walter E. Couillard/Eugene P. McNulty
$2,000 Scholarship Application Form

 J. Wesley Woods 
$1,000 Scholarship Application Form

Name    Phone

Address

High School

Member parent’s name

Work unit

School to attend (if known)

Jerome J. Keating/Austin B. Carlson
$2,000 Scholarship Application Form

Name    Phone

Address

High School

Member parent’s name

Work unit

School to attend (if known)

Name    Phone

Address

High School

Member parent’s name

Work unit

School to attend (if known)
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Leonard A. Larson/ Barry J. Weiner Scholarship
Two (2) $1,000 scholarships will be awarded.
The following rules apply to the two scholarships:

A.  Any member active or retired in good standing of 
Branch 9 is eligible for one of the two scholarships.

B.  The scholarships may be used for any accredited 
trade school, vocational/technical institute, 
community college, or university.  The Adult Learner 
Scholarships may also be used for any community, 
county or state adult educational program.

C.  One name will be drawn for each scholarship.  The 
first name picked will be the winner.  The winners of 
any drawing will not be eligible for the other drawings.

D.  The application for the drawings will run in the 
March  and April issues of the Branch Nine News.  The 
drawing will be held at the May General Membership 
Meeting.  The applications shall contain the following 
information:

1.  The applicant’s name, address, and home phone 
number.

2.  Whether active or retired.

E.  Payment to the winners will be made after they 
have enrolled and can show proof of payment towards 
their tuition.

F.  Benefits under the Adult Learner Scholarships expire 
one year from date of drawing.

Members who plan to attend an accredited education 
institution should complete the application and return 
it to the Branch Office by May 25, or bring to that 
night’s General Membership Meeting.

Adult Learners,
please submit your scholarship 

application  to Branch 9 by 
May 25, 2021 or bring to that 

night’s GMM

Leonard A. Larson/Barry J. Weiner
Adult Learner Scholarship

Application Form

 Name__________________________________

 Phone__________________________________

 Address________________________________

   ______________________________________

 Active or Retired ________________________

 Work Unit______________________________

Adult Learners Scholarship

Nellie Stone  Johnson Scholarship
A Labor and Education Partnership

 This scholarship provides financial assistance to racial/ethnic minority
union members and their families who wish to pursue post-secondary
education at one of Minnesota’s State Universities or at one of the two 
year community and technical colleges that are part of the Minnesota 

State colleges and Universities (MnSCU).  

Application for 2021 - 2022 academic year now being accepted. 
 http://www.nelliestone.org
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2021 Minnesota AFL-CIO
Labor Leadership Grants

Sponsored by the Minnesota AFL-CIO for members 
of affiliated unions seeking to develop their abilities 

and skills as union leaders.

The Tobey Lapakko Labor Leadership Grant
(a total of $1,000 in grants will be awarded)

Available to women who are union members in good standing to 
help defray the cost of classes, programs or conferences sponsored 

or endorsed by the AFL-CIO or affiliated organizations.

The Charles McKenna Leadership Grant
(a total of $1,000 in grants will be awarded)

Available to men who are union members in good standing to help 
defray the cost of classes, programs or conferences sponsored or 

endorsed by the AFL-CIO or affiliated organizations

Please submit ONLY one application.  
Duplicate entries will be disqualified. 

Information and applications available at 
http://www.mnaflcio.org/about/scholarships-awards 

 

Martin Duffy Adult Learner Scholarship Award
$500 Tuition Scholarship for use at any accredited 

University, College or Vocational School.  
Two Scholarships are awarded each year.

No academic performance standards or records required for eligibility.  Awards must be used within one 
year of receipt of notification letter.

Application on pages 11-12
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It is hard to believe that we 
have been dealing with COVID-19 
for a year now. It has been one 
heck of a journey with many twists 
and turns. In the beginning, we 
were screaming for sanitization 
items such as hand sanitizers, 
gloves, wipes, and masks, all of 
which were hard to come by. It 
appeared that the Post Office 
was sent to the back of the line 
to get supplies. Some of you may 
have a different opinion than I do, 
and I am ok with that. But from 
my communications from Tony, 
they worked endless hours trying 
to get us the protection that we 
needed. As the shelves were being 
completely stripped of sanitizing 
items, it only increased the 
difficulty of obtaining such items. 
This was a very challenging time 
for all of us as we were trying to 
find the same things for our own 
homes. I do not think anybody 
was prepared for this pandemic. 
Using that lens, I must thank 
management for the efforts they 
put forth for us. 

Then came the riots and the loss 
of Lake Street and Minnehaha 
stations. I cannot begin to tell 
you the extent of the loss that we 
suffered. For many carriers, they 
saw their neighborhoods burn 
and saw the emotional toll on 
their customers. Not to mention 

Safety Liason Report
the affect it had on the carriers 
and their families. We were all 
affected by this. Yet through it all, 
we did what we always do, got 
the mail delivered. Lake Street 
and Minnehaha unfortunately had 
missed many deliveries and had 
quite a pile of mail and packages. 
But through their hard work and 
dedication they got themselves 
caught up in a short period of 
time. I do not want to leave out the 
many carriers who volunteered, 
and some that were forced, to help 
get things caught back up. 

Once things settled down, we 
get the mask issues. The varying 
opinions had created some tough 
times at some stations. Then 
things got interesting when faced 
with the mask mandates. Some 
would not wear them, and others 
had not worn them properly. This 
caused a lot of friction amongst 
the carriers. This was followed by 
finger pointing of who was not 
wearing them. But finally, things 
have settled down with everyone 
wearing masks properly, yet 
willing to acknowledge that we are 
not at 100 percent in compliance. 

At this time, we are doing very well 
when it came to safety. Accidents 
were down as well as the injuries.  
But then all the election things 
started to heat up which lasted 
what seemed like an eternity. 
Followed by a record-breaking 
peak season. All the while we were 
given new vehicles to drive. 

This was a turning point in 
our safety. Our accident rates 
increased in which a lot of them 
were preventable. That of course, 
would be the hitting of stationary 
objects. We need to get focused 
back onto safety. In which we are 
counting on everyone to take 
safety seriously. It is very easy 
to point to someone else as the 

Dave Allmann

reason why the accident occurred 
in the first place, it is harder to 
point the finger at ourselves. 
Furthermore, it is our responsibility 
to perform our job safely. We have 
reduced our accidents the last 2 
years and I know we can do better.

How are the CCA’s in your station? 
Have you checked in to see how 
they are doing? March is one of 
the more challenging months. 
From freezing temperatures to 
balmy temperatures, and I am 
talking about just one split. You 
know what to look out for but, do 
they know? Please help them out 
with what you have experienced 
over the years. 

Through all of this, I want to 
personally thank each one of you 
for what you have done this past 
year. We have met the challenges 
head on and without fail been 
able to get all the mail delivered 
on a timely basis. Our customers 
are counting on each of you to 
be there with the mail tomorrow. 
Your families are counting on you 
coming home the same way as 
you left home. Your co-workers 
are counting on you to carry your 
route. We all expect you to enjoy 
your upcoming vacations without 
any injuries. 

Safety begins with you!
DA

Walk with care and take short steps.
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AME’S UNIFORMS
OUR BUSINESS IS MAKING YOU LOOK GOOD!

We offer “Life of the Garment” guarantee.
If fixable we will repair your uniform at no cost to you.

Take waist in/out and change hem length

Br. 9 Retired Letter Carrier
Kerry Herdine

Home: 952.854.2655
Cell: 612.805.8407 Ame’s Uniforms are a UNION PREFERRED vendor

website. They can often identify 
those sites which have doses 
about to be wasted if someone 
doesn’t take them NOW. So, if you 
are up to jumping into your car 
at a moment’s notice, this might 
be helpful. This same group can 
identify sites to sign up for a more 
sure appointment. Remember 
your health clinic and even 
neighborhood pharmacies are 
now offering shots. Sign up with 
sites close to you. One thing to 
avoid is paying for appointments 
or vaccinations. Scammers are 
out there. Do not pay anyone to 
get an appointment. Another 
thing scammers are doing is 
asking for your social security 
number in order to “secure” your 
appointment. DON’T DO THAT. 
Protect your Social Security 
number.

The new contract was open for 
a membership vote and I hope 
active carriers put in their ballot. 
While retirees can’t vote, very 
recent retirees might have a 
small dog in this contract. Recent 
retirees will receive back pay for 
hours worked since September 
2019 until their retirement. 
With the two COLAs and the 
two general wage increases in 
this contract, some retirees may 
see a slight raise in their high-3 
average salary and therefore, their 
monthly annuities according to 
the December 2020 Postal Record. 
Good news for some. 

For other retirees it is the vaccine 
that is holding their focus. 
Minnesota is moving through the 
over 65 years of age group as the 
vaccine doses increase with over 
51% of those 65+ having gotten 
at least one shot. Some people are 
just unlucky in the lottery and are 
still waiting. If you are interested 
in getting in line, Minnesota has 
opened the website MN.gov/
covid19/vaccine to sign up and 
locate sites for vaccinations in your 
area.

 Another way to get a shot is 
through Minneapolis Vaccine 
Hunters (actually for all of 
Minnesota), a Facebook group and 

Melia Derrick

Director of 
Retirees Report

Of course Congress is back in 
session. While the Covid bill is the 
talk right now, you can bet Social 
Security is coming up. Republicans 
have falsely complained that it is 
the ruin of the national economy, 
driving the deficit to new levels 
and will be bankrupt without 
major reduced benefits to seniors. 
Once again, Social Security doesn’t 
increase the deficit and isn’t on 
the edge of bankruptcy. It can 
largely be fixed by simply raising 
the tax cap from $137,700 to 
$400,000 income. Unions have 
long supported just scraping the 
cap altogether. With little support 
for that, there is now a push for at 
least a raise the cap to $400,000. 
It’s a start.  

Stay tuned in,
Melia Derrick
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Now that Open Season 
is long past, how can you 
change your health, dental or 
vision plans?  There are options 
to change your health, dental 
and vision plans; only if you have 
a qualifying life event occur.  So, 
what is a Qualifying Life Event 
(QLE)?  A QLE is a term defined by 
Office of Personnel Management 
(OPM) to describe events deemed 
acceptable by the IRS that may 
allow participants in health, dental 
and vision plans to change their 
plans outside of open season. 

What are some qualifying life 
events QLE?  They are divided into 
three categories: me/my family, 
job and retirement. 

Me/My Family would include 
if I’ve acquired a new family 
member, my child’s status is 
changing, a family member died, 
I’m getting married or remarried, 

Ken Jambois

NALC Health Benefits Rep. Report

I’m separated or getting a divorce, 
I’m moving and/or going to work 
for another Federal agency, if I die 
and if I’ve gained or lost coverage 
under my spouse. 

My Job-my employment status 
is changing (not retiring), I’m 
called up to/return from military 
active duty, I’m on leave without 
pay, I’m in receipt of workers 
compensation and I’m leaving 
Federal service (not retiring).

Retirement-I’m thinking about 
retiring, I’m turning 65 years 
old, I’m retiring on disability and 
I’m returning as a reemployed 
annuitant in the Federal 
Government. 

Also, if you are a CCA and are 
converted to a career carrier-you 
can sign up for health benefits 
within 60 days. 

With all these situations available 
outside of open season for a 
qualifying event to happen-this 
a good option to make some 
changes.  All this information is 
available with greater detail on the 
OPM.gov website.  Please call me if 
you have questions.

Branch 9 NALC Health Benefits 
Representative

Ken Jambois
763-370-1392 
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Contribute to the PAC
The Letter Carrier Political Fund is 

the anchor for NALC’s legislative and 
political activities.

nalc.org/government-affairs/political-activity

 Stay informed by:
    *Join Veterans Group https://www.nalc.org/

member- benefits/join-the-nalc-veterans-group
    * Branch9nalc.com (website)
    * “like” our Branch 9 Facebook Page

Branch 9 Calendar
Most BRANCH 9 Meetings and events have been 

modified, please continue to check the website and 
Facebook page for the latest information on Branch 9 

meetings and events.

THE DIRECTOR OF RETIREES IS 
SCHEDULING ONLINE SOCIALS  

If you wish to be part of them, contact Melia, the 
Branch office or check our Facebook page.

All other breakfasts and meetings are cancelled until 
further notice.

March 23
GMM

7:00 PM
Zoom/Online

April 13
Steward Meeting

7:00 PM
Zoom/Online

March 9
Steward Meeting

7:00 PM
Zoom/Online

TAKE ACTION
Our letter carriers need your 
help to continue delivering 

for America. Take a stand 
and demand action from 
Washington to help our 

letter carriers! 

Ask your Member of Congress 
to support the Postal Service 
through COVID-19 Funding.

Call your Senator now at 844-
477-7651.

Urge them to support funding 
for our U.S. Postal Workers. 
These heroes deliver critical 

goods to those in need and we 
cannot afford to not fully fund 

the USPS. 

TAKE ACTION 
NOW!

March 18
Postal Strike
Anniversary

of 1970


